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15.1.2 Married couples employed by the District who are both entitled to full medical insurance
benefits shall have the option to be covered by one (1) family medical insurance benefit plan
and receive the amount equal to one half (1/2) of the least expensive medical plan offered by
the District.

15.1.2.1 Qualified married couples must select this option annually during the health
insurance open enrollment period.

15.1.2.2 Payment of the amount equal to one half (1/2) of the least expensive medical plan
offered by the District shall be paid in the June warrant to the spouse electing to
relinquish his/her individual coverage for the year.

Dental Insurance: The District agrees to make available two District-approved dental insurance plans
for employees and dependents.

15.2.1 Delta Dental Premier Plan — Maximum benefit per calendar year for dental services is $1000
per person. Major dental services such as bridge work, partials, and dentures are covered at
50%. Orthodontics not covered.

15.2.2 Delta Care/DMO Plan 720 — Prepaid dental plan with no annual maximum. Office visits, x-
rays and teeth cleaning provided at no charge. Orthodontics covered.

Vision Insurance: The District agrees to make available family vision benefits for bargaining unit
members, as contained in Vision Service Plan C which provides one (1) vision examination per year
with a $25 co-payment, lenses every 12 months, if needed, and frames every 12 months, if needed.

Life Insurance: The District agrees to make available a Level Term Plan in the amount of $40,000 for
bargaining unit members working at least 20 hours per week, with an additional benefit of $5000 for
spouses and dependents six (6) months of age or older.

Unit members working less than eight (8) hours per day will receive a prorated contribution for health,
dental, and vision. This provision will not affect employees enrolled prior to January 1, 1984, as long
as they have continuous coverage in said plans.

Retirees: Upon retirement from PERS, the District agrees to provide medical benefits (health, dental,
vision) for retirees who have fifteen (15) years District service. This coverage will continue to age 65
or until the retiree is eligible for Medicare. Premiums paid by the District shall not exceed the cost
provided for full-time employees.

Extension of Benefits: Should a unit member die during the term of this agreement, the deceased
employee's spouse and dependent children shall continue to be covered under the District's medical
insurance plan until the next September 30.

Section 125 Plan: In compliance with Section 125 of the Internal Revenue Code, the District shall
provide a Section 125 Plan which includes premium coverage, unreimbursed medical and
dependent/child care reimbursement.

Joint Insurance Committee: Up to three members of FUSE may participate in the District Joint
Insurance Committee which shall be responsible for recommendations regarding the selection of a
District insurance broker/consultant and for recommending changes in the existing health and welfare
benefit plans and carriers. The District and the Association are committed to a continuing effort of
securing economical solutions to the health coverage cost escalation and take a shared responsibility
for funding and containing the increasing health and welfare costs.

Should the unit member’s employment terminate following the last day of the school year and before
the commencement of the insured’s school year, the unit member shall be entitled to continue paid
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coverage under the health, dental, vision, and life insurance plans until September 30" of the ensuing
school year.

Domestic Partners: Qualified domestic partners who have met the legal requirements for domestic
partner status shall be entitled to health benefits under the group plan under the same terms and
conditions as any other dependent/family member of an employee.

ARTICLE 16 - HIRING

Short-Term Employees: The District shall notify the Union in writing of any proposed hiring of short-
term employees and shall indicate the project for which hired and the probable duration of employment
prior to the employment. The Union shall be notified in writing immediately of any transfer or
reassignment of such employees to bargaining unit positions. No employee shall fill a short-term
position for more than 130 consecutive workdays in any twelve (12) consecutive months. If a short-
term position is utilized for more than 130 consecutive workdays, the position shall become a
bargaining unit position.

Substitute Employees: A substitute working for more than 130 consecutive workdays in the same
position shall be reassigned to a bargaining unit position on the first working day following the
completion of the 130th day of service, and such employee shall immediately be subject to the
organizational security provisions of this Agreement.

Student Employees: The Board shall not employ any students under any secondary school or college
work study program, or in any state or federally-funded work experience program in any position that
would directly affect the regular wages or hours of bargaining unit employees.

Distribution of Job Information: Upon initial employment and each change in classification, each
affected employee in the bargaining unit shall receive a copy of the applicable job description, a
specification of the monthly and hourly rates applicable to his/her position, a statement of the duties of
the position, a statement of the employee's regular work site, regularly assigned work shift, the hours
per day, days per week, and months per year.

ARTICLE 17 - CLASSIFICATION, RECLASSIFICATION, ABOLITION OF
POSITIONS

Placement in Class: Every bargaining unit position shall be placed in a class.

New Positions or Classes of Positions: All newly-created positions or classes of positions, unless
specifically exempted by law, shall be assigned to the bargaining unit if the job description(s) describes
duties performed by employees in the bargaining unit or which, by the nature of the duties, should
reasonably be assigned to the bargaining unit. The Union shall receive prior notification of all position
vacancies and new positions, as soon as authorized by the Board.

In order to form greater understanding and communications on position classification matters, the
Personnel Advisory Council shall review reclassification requests, reports, recommendations, and new
or revised class specifications. This Council will be comprised of six (6) members, three (3) designated
by the District, and three (3) designated by the Union. The Union will make every effort to evenly
distribute its designees among males, females, representative ethnic groups, classifications, and work
sites, with rotated, staggered terms every two (2) years. Membership in the Council will be posted at
each work site. The Council will meet monthly and as necessary to make recommendations which will
be forwarded to the Union, Personnel Commission, and Board. The Union reserves the right to meet
and confer on salary placement for newly-created positions or classes of positions.
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ARTICLE 18 - LAYOFF AND REEMPLOYMENT

Reason for Layoff: Layoff shall occur only for lack of work or lack of funds.

Notice of Layoff: The District shall notify both the Union and the affected employees in writing. Any
notice of layoffs shall specify the reason for layoff and identify by name and classification the
employee designated for layoff, except as provided for in Article 16. Failure to give written notice
under the provisions of this section shall invalidate the layoff.

Reduction in Hours: Any reduction in regularly-assigned time shall be considered a layoff under the
following provisions of this Acrticle.

Order of Layoff: Any layoff shall be effected within a class. The order of layoff shall be based on
seniority within that class and higher classes throughout the District. An employee with the least
seniority shall be laid off first. Seniority shall be based on the date of hire as a regular employee in the
class plus higher classes.

Bumping Rights: An employee laid off from his/her present class may bump into the next lowest class
for which s/he has had prior service.

Layoff in Lieu of Bumping: An employee who elects a layoff in lieu of bumping maintains his/her
reemployment rights under this Agreement.

Equal Seniority: If two (2) or more employees subject to layoff have equal class seniority, the
determination as to who shall be laid off will be made on the basis of the greater bargaining unit
seniority or, if that be equal, the greater hire date seniority, and, if that be equal, then the determination
shall be made by lot.

Reemployment Rights: Laid-off persons are eligible for reemployment in the class from which laid off
for a thirty-nine (39) month period and shall be reemployed in the reverse order of layoff.

Voluntary Demotion or Voluntary Reduction in Hours: Employees who take voluntary demotions or
voluntary reductions in assigned time in lieu of layoff shall be, at the employee's option, returned to a
position in their former class or to positions with increased assigned time as vacancies become
available. Any employee refusing a “return to position” in former classification or a position with
increased assigned time will forfeit all subsequent rights to such positions or assigned time.

Retirement in Lieu of Layoff: Any employee in the bargaining unit may elect to accept a service
retirement in lieu of layoff, voluntary demotion, or reduction in assigned time. Such employee shall,
within ten (10) workdays prior to the effective date of the proposed layoff, complete and submit a form
provided by the District for this purpose.

18.10.1 The employee shall then be placed on a thirty-nine (39) month reemployment list in
accordance with Section 18.8 of this article.

18.10.2 The District agrees that when an offer of reemployment is made to an eligible person retired
under this Article, and the District receives within ten (10) days a written acceptance of the
offer, the position shall not be filled by any other person, and the retired person shall be
allowed sufficient time to terminate his/her retired status.

18.10.3 An employee subject to this Section who retires and is eligible for reemployment and who
declines an offer of reemployment to that from which laid off shall be deemed to be
permanently retired.

18.10.4 Any election to retire after being placed on a reemployment list shall be retirement in lieu of
layoff within the meaning of this Section.
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SIDE LETTER OF AGREEMENT BETWEEN FUSE AND CUSD

The parties understand that there is no obligation on the part of the District to implement the
current compensation study.

FUSE Representative CUSD Representative

=

Date: June 18, 2007

Appendix C



Your right to representation

If you are called into a meeting with management, you have the right
to know the subject of the meeting. If you reasonably believe the
meeting could lead to discipline, you have the right to representation
by LIUNA Local 777. You must ask for that right. Management does
not have to offer it to you

You have the right to consult with your union representative before
the meeting.

When in doubt, call your LIUNA Local 777 representative.





