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“You either stand for something or you'll stand for anything” — City of L.A. 777 member Dave Bunjac

L.A. Secession Bid Defeated!

On November 5, 2002, voters rejected
by a two-to-one margin, a move to split
the San Fernando Valley off from the City
of Los Angeles, and voted by a three-to-
one margin to reject the same attempt in
Hollywood.

This was a tremendous victory for all
working families as the leaders behind
this movement — especially in the San
Fernando Valley — were strong supporters
of privatization.

As the vote was close in the Valley,
secession supporters will not be going
away soon, and on March 4 all of the
“even” seats will be up for election.

Just when we thought it was safe to
celebrate we now must deal with the
State's budget crises.

This means we have to once again be
involved in making sure those L.A.
Councilmembers elected will be commit-
ted to doing everything to avoid layoffs.

In this context Local 777 is honored to
announce that Representative Steve
Belhumeur has been asked by Martin

Ludlow to take a brief leave of absence to
manage his campaign for City Council!
Martin is Labor's endorsed candidate
for the 10th Council District and comes
from a union background and perspec-
tive.
“We saw a tremendous upsurge of

Two Great Leaders Elected!

Congratulations to Lt. Governor Cruz Bustamante (above left), recently re-elected
with more votes than any other Statewide candidate, and Marion Ashley (right) recently
elected by a two-to-one margin to the Riverside County Board of Supervisors, with
Local 777 Business Manager Fred Lowe (center).

membership involvement in response to
(Continued on page 6)

LIUNA 100th Anniversary
Celebration
on April 3, 2003

Fourth Annual Scholarship
Award Celebration

See Pages 4 & 5 for details




Guest Column

A Message from LIUNA
General President
Terence M. O’Sullivan

For public employees and all working
families we face many challenges includ-
ing war at home and abroad.

War at home? You decide. After the
White House announced it would consider
plans to privatize as many as 850,000
Federal jobs, James Loy, head of the
Transportation Security Administration
announced it will deny 56,000 federal
airport security screeners the right to have
aunion.

Loy was quoted as stating, “Mandatory
collective bargaining is not compatible
with the flexibility required to wage the
war against terrorism.”

The Bush Administration has accused
those that oppose some of these initiatives
as “waging class warfare.” Just who is
really waging war here — and against
whom?

Another recent example of the “war at
home” occurred in the area of worker
safety when the Occupational Safety and
Health Administration entered into an
alliance and appointed a committee with
13 airline representatives to focus on
ergonomics for handling checked baggage.

The International Association of
Machinists, which represents thousands of
baggage handlers, lodged a formal
complaint, as not one employee represen-
tative was included on the committee.

Finally, I want to offer congratulations
to the Officers of Local 777 for holding
their Annual Scholarship Awards on April
3, 2003, the 100" Anniversary of our great
union.

County Terminations
Rescinded

What happens to the stray dogs and
cats one sees wandering the streets in
Riverside? Once they are taken to the
county shelter, they are fed, bathed and
toweled down by kennel attendants.

Two of the Attendants, Ricardo Elias
and Philandus Jackson, were terminated
for eating donated candy — even though
there was no policy prohibiting this and it
had always been allowed in the past.

It should be noted that neither man
had ever been disciplined, and to the
contrary, had always received satisfactory
reviews.

Representative Kathie Delgado
explained that the public often donated
food and other items at the shelter and
that “traditionally items were donated to
the animals and small tokens of apprecia-
tion like candy to the Attendants.”

Significantly, Elias and Jackson had
witnesses who supported their view of
what happened and what the standard
operating procedure of the department
had been. After a grievance was filed and
the case went before an arbitrator the
County was directed to reinstate Ricardo
and Philandus, who are back at work
caring once again for the County’s stray
animals.
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"If Cinderella had a union the wicked
stepmother and sisters would be in a
lot of trouble."

Check out our website!
www.liuna777.org

Riverside County News

STATE

Like everyone else public employees
live on fixed incomes that have been
decimated by inflationary health care
costs. Last year State Senator Nell Soto,
at the request of many unions including
Local 777, agreed to sponsor a Bill that
would take at least a step towards
addressing this issue for public employees
who are part of PE.R.S.

This bill, SB 1464, which passed both
houses of the state legislature and was
signed by Governor Davis, amends the
Public Employees’ Medical and Hospital
Care Act in order to incrementally
increase the amount a public employer
must contribute towards retiree medical
benefits.

Currently, the minimum amount your
employer must contribute is $16.00 (in
Pasadena, for example, and $25.00 in
Riverside County and the Courts).

Beginning January 1, 2004, the
amount public employers will now have
to contribute towards retiree medical
benefits will increase as follows:

- 2004 the amount will go to $32.20
per month

- 2005 the amount will go to $48.40
per month

- 2006 the amount will go to $64.40
per month

- 2007 the amount will go to $80.80
per month

- 2008 the amount will go to $97.00
per month

Also, as called for by SB 1464,
commencing January 1, 2009, your
employer’s contribution shall be adjusted
annually to reflect any change in the
medical care component of the Consumer
Price Index.

This victory is another example of
why we need to be involved politically at
the local, state and national level.



Riverside County News

INGA MICHAELA GRACE

On November 17, 2002 a bright light
went out in the world and Local 777 lost
one of its most promising young leaders,
when Inga Grace's life was taken in a
tragic automobile accident.

Inga was in every sense of the word, a
member of the Local 777 “family,” and the
County “family.” Her father, Michael,
works for the Public Guardian and is the
union steward there and is one of the
founding leaders who was instrumental in
bringing the union to Riverside County.

Inga’s sister Natasha, is the worksite
Steward for the Department of Child
Support Services. Riverside County also
employs her mother, Evelyn.

Inga was a Human Resources Special-
ist with the County, working in the County
Administration Center. She was a Union
Steward-in-training. Her bright smile and
enthusiastic attitude positively contributed
to every function she attended.

The Union has played such an impor-
tant role in the lives of the Grace family
that Inga’s involvement was acknowl-
edged as one of her life’s accomplish-
ments at the service held at the family’s
church, New Hope Missionary Baptist
Church in San Bernardino.

The Staff, Officers and members of
Local 777 will miss Inga. We send our
most sincere wishes for peace and comfort
to her family, Michael, Evelyn, Natasha
and brother Michael II. As you remember
Inga, be comforted by the fact that her
young spirit touched many lives in this
world. That spirit will live on in the words
and deeds of those to whom she devoted
her life.

Delta Airlines Flight
Attendants Denied Vote

The National Mediation Board (NMB)
made an 180-degree turn with two new
Bush Administration appointments, in
what the Flight Attendants call “a shame-
ful and contradictory decision,” when the
NMB reversed an earlier finding and
ruled that Delta Air Lines did not interfere
illegally in the 2001 union election among
flight attendants, the largest private sector
election in more than 30 years.

The decision denies the 30,000 flight
attendants a free and fair vote, the
Association of Flight Attendants said in a
statement.

Pay: More women are now in the
workforce, but women still earn less than
men in almost every occupational
classification. On average, women earn
73 cents for every dollar men earn. A
typical 25-year-old woman with college
degree will earn about $523,000 less over
her lifetime.

Free Notary and Copy
Service Offered

The LIUNA Local 777 Riverside
office offers free notary public service as
well as providing up to 20 free copies—
by appointment only.

Please call Diana Diaz at our River-
side office, (909) 682-4590, for further
information or to schedule an appointment
during office hours.

Women and Social Security: Women
depend more on Social Security than men,
and lag behind men in the amount of
social security income they receive.
Ninety percent of older women receive
Social Security. Of this, one in four
women rely on Social Security as their
only source of income, and over half
(52.5 percent) would be in poverty were it
not for their benefits. While the average
Please call your 777 office to let benefit for men is $951 a month, for

us know your new address. women, the average benefit is $730, or
\_ roughly 23 percent less than a man’s.
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"Sorry, | can't afford to give you a raise. | just gave
myself a two million dollar cost of living increase."
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1 Annual Holiday Party!

Photos by Sanford Sherman

ARK YOUR CALENDAR!

LIUNA 100th Anniversary and Fourth
i Annual Scholarship Celebratlon'

DATE: THURSDAY, APRIL 3 Ll U NA
wan | 00th ANNIVERSARY 2003

TIME: 5:00 - 8:00 P.M. :
PLACE: PASADENA ROSE BOWL : g
PRESS/LUXURY BOXES ON 2ND FLOOR

 will award four $2,000 scholarships to the winning applicants who submit an essay on the topic: “Why Should Working People Be
-ating the 100th Anniversary of the Founding of the Laborers’ International Union of North America on April 3, 2003?”

> length of the essay shall be between three and five typed, double-spaced pages. Essays will be judged by a committee of members from the

mic Professionals of California, LIUNA Local 1002. These members of our great union represent 2,000 student services professionals throughout
ifornia State University system.

1r essay must be postmarked by March 4, 2003, and must include your name, address, home phone, and proof of college/university application/
ation. You must also let us know if you are a Local 777 member or immediate family member.

ase send your application to: LOCAL 777 SCHOLARSHIPS, c/o Academic Professionals of California, 5040 Parkridge Drive, Oakland,
619-3514.




Guest Column

A Message from LIUNA
VP/Regional Manager
Rocco Davis

When you sign up each year for your
choice of health care plan, it is your
understanding that the rate for that year
will be good for 12 months. Right? What
if you found out later that the health care
plan could raise rates whenever they
wanted?

That’s exactly what happened to some
Local 777 members as well as 4,000 other
union members when a company called
Universal Health raised rates after their
contract went into effect!

When the Local 777 leadership
discovered this they, together with PacFed
Administrators, which administers (pays
claims) on those members, went to the
newly-formed Department of Managed
Health Care in Sacramento, and were told
that the Department did not have rate
setting authority to keep Universal from
changing a contract guaranteed rate.

The Department’s position had a
potentially negative effect on millions of
other workers in California, both public
and private, who rely on their health plan
annual rate commitment.

Local 777 and PacFed President Jim
Garrison went to Assemblymember Jackie
Goldberg and asked her to sponsor a Bill
to strengthen the law, which she agreed to
do.

This bill, AB 2052, made it through
the Assembly and the Senate and was
signed into law by Governor Davis. This
is an excellent example of why we all
need to be involved in the political
process at the local, state, and national
level.

Representing Riverside, Los Angeles and Orange Counties

B L.A. Secession...
(Continued from page 1)

Mayor Hahn (center) with 777 L.A. members

the threat of Secession,” observed Local 777 Business Manager Fred Lowe.
“We need to build on this involvement if we are to have an impact on these crucial
elections that will be held on March 4.”

September 11th Health Problems Linger

One year after the attack on the World Trade Center (WTC), almost 700 firefighters
and paramedics involved in rescue and cleanup work are on leave or light duty because
of respiratory illness, stress or orthopedic injuries, the Centers for Disease Control and
Prevention (CDC) reported. The CDC also reported that workers less than five miles
from the WTC on Sept. 11, 2001, had “substantial rates of irritative, respiratory and
mental health problems” compared with workers five or more miles away. President
Bush said recently that he would not fund $90 million sought by New York City union
workers to establish a lifelong screening program to track the health of the rescue and
cleanup workers.

Annual Stewards’ Training in Los Angeles!

On October 19, 2002, members and Stewards from several cities attended a training
workshop at La Casita Del Arroyo in Pasadena. Topics discussed included Workers’
Compensation, Administrative Interview and Skelly rights, PERS retirement, Work-
place Violence and political action.

Those attending enjoyed the material presented, as well as the opportunity to meet
members from other public agencies




Representing Riverside, Los Angeles and Orange Counties

LET'S SUPPORT THESE GITY COUNGIL
CANDIDATES THAT KEEP US WORKINGI

Protect Your Back/Neck

About 80% of all adults will experi-
ence some significant back and neck pain
sometime in their life. Here are some tips
for keeping your back and neck healthy at
work and at home.

At Work:

* Avoid cradling a telephone handset
between your head and shoulder.

* Practice proper lifting techniques
and use hand trucks, dollies or forklifts
when moving heavy material.

* Make sure the height of your chair
allows you to sit tilted forward with your
knees slightly lower than your hips.

* Ifyou stand for long periods of
time, alternate resting one foot on a small

footstool or block every few minutes.
* Take frequent breaks to stretch your
muscles.

At Home:

* Avoid propping your head up with
pillows to read in bed.

* Stretch and exercise your back and
neck muscles every day.

* If you sit for long periods of time,
make sure you have a comfortable chair
that supports your back.

PROMOTED RECENTLY?

Please call your 777 office so we
can stop your dues deductions.

Temporary Supervisory
Pay Victory!

In February of 1996 City of Los
Angeles employees shed their old
Association and joined Local 777. It took
all these years of fighting before they
finally achieved a 5.5% Temporary
Supervisory Pay differential when
performing work at a higher level on a
temporary basis.

Representative Steve Belhumeur
reports that “the Mayor’s office really
helped shepherd this through.”

Over thirty members are now receiv-
ing bonuses ranging from $1.25 to $2.75
an hour!



The Lowe-Down

by Fred Lowe
Business Manager/Secretary-Treasurer

According to a recent article in the
New York Times, every state in the nation
is facing budget deficits they have not
experienced since World War II.

California is facing a $35 billion
dollar budget deficit and a structural
deficit of around $7 billion dollars a year
for the next five years.

We also face, according to a recent
League of California Cities report, double
digit health care increases for the forsee-
able future.

The State can stop providing insulin
needles for diabetics, cut the education
budget even though California ranks 38"
out of 50 states on per capita spending,
cut adult dental-care services through
Medi-Cal, and come up with a million
other ways to hurt those who are the most
vulnerable through budget cuts.

As public employees we know that
this is not the answer, as we already are
unable to provide the services needed to
deal with the needs of a rapidly growing
population here in California.

So what is the answer? California is
one of a very few states that requires a
two-thirds vote to pass a budget rather
than a simple majority.

Because of the basic difference in
philosophies between the Parties, cuts
that shouldn't be made have to - as part of
any compromise.

Over 90 percent of the State's
General Fund revenues comes from three
sources: personal income tax; sales tax;
and bank and corporation tax.

The lack of “majority rule” has
made it impossible for any real “structural
problems” to be addressed.
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IMPORTANT UNION NEWS INSIDE!

PURPOSE:

BERSHIP MEETING?!

TUESDAY, FEBRUARY 25, 2003
6:00 P.M.

RIVIERA RESORT AND RACQUET CLUB
DESERT CONFERENCE CENTER,
OLEANDER I

1600 N. INDIAN CANYON DRIVE

PALM SPRINGS

QUARTERLY MEMBERSHIP MEETING
FOR ALL LOCAL 777 MEMBERS

FOOD AND DRINK PROVIDED!

We need to look at
“majority should rule”

means a ballot initiative is necessary to
accomplish this then so be it.

Let’s get on with helping those in need
instead of having to compromise with

a more mature
approach. If it

those who would be privatizing many
services we now provide if given half a
chance.

In the meantime those that have

themselves continue to be victimized.

neither the means nor the voice to defend



