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City of Los Angeles

44 Day Suspension
Rescinded!

Have you ever faced discipline when
you knew you were innocent but it was
your word against your employer�s?

That is exactly what happened to
Senior Detention Officer, Jose Jimenez,
when his Department, the LAPD, accused
him of religious discrimination, proselytiz-
ing, neglect of duty, unbecoming conduct,
and failure to investigate a complaint.

Back in 1999 (believe it folks�it�s
true!) the LAPD commenced an investiga-
tion that ended in January of 2003, and
resulted in a 44-day suspension. Jose
contacted 777, and the fight was on!

After Local 777 Representative Victor
Gordo filed for a hearing the LAPD
reduced the suspension from 44 to 22
days � thanks for nothing!

The Hearing Officer, in a bewildering
decision, ruled against Jose. Victor then
prepared a written appeal to the City�s
Employee Relations Board.

During oral arguments, the union and
the department clashed as to the validity
of the charges. However, after consider-
ably grilling both sides on the law and the

A very happy Jose Jimenez

Fall 2003

PUBLIC EMPLOYEES IN PUBLIC SERVICE

Congratulations 777 Scholarship Winners!
Local 777 provided scholarships to three students this year $1,500.00 each for their

winning essays on the Topic WHY SHOULD WORKING FAMILIES BE CELEBRAT-
ING THE 100TH ANNIVERSARY OF THE LABORERS� INTERNATIONAL UNION
OF NORTH AMERICA? To read them visit our website at:  www.liuna777.org.

Pictured above at the Scholarship Awards Dinner held earlier this year (left to right)
are: Fred Lowe, 777 Business Manager; Sandy Brown, 777 President; Priscilla
Hernandez, scholarship winner; Rocco Davis, LIUNA Vice President and Regional
Manager; Lindsay Clark, scholarship winner; Lt. Gov. Cruz Bustamante; and Andrew
Kuszynski, scholarship winner.

The essays were judged by a committee comprised of members of our sister Local
1002, which represents 2000 CSU academic professionals. Thanks to President Charles
Goetzl and his leadership team for their excellent work on this!

YES on Proposition 53!
NO on Proposition 54!

(See page 7 for details!)

YEYEYEYEYESSSSS     ooooonnnnn Bustamonte! Bustamonte! Bustamonte! Bustamonte! Bustamonte!

STOP THE RECALL!

THE
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Honors From Riverside
County District Attorney

The 20th Annual office of the District
Attorney Pride Awards included two
Local 777 Officers, who were recognized
for excellence in the performance of their
duties.

Local 777 members also working in the
Technician Unit include Jan Gardner,
Loretta Smith, Deanna Dinicola, Teresa
Wyatt Trujillo, Yvette Alexander, Valerie
Thompson, Ellen Ennis, Sylvia Avon,
Laurel Brumit, and Laura Rodriguez.

It is good to know that leaders in our
union are highly regarded as leaders on
the job as well!

Congratulations Sandy!

Local 777 president Sandy Brown,
who works in the Child Abduction Unit,
was chosen as Investigative Technician of
the Year, while Local 777 Auditor Maria
Ochoa-Flynn was selected as Technician
of the Year, from the Verification Unit of
the Victim Witness Program.

Cynthia Hawthorne

Riverside Court
Employee Publishes
Novel

Cynthia Hawthorne is a very active
member of Local 777 and an outstanding
employee of the Family Law Division of
the Superior Court.

She is also a published novelist. Her
novel, For Every Black Eye, was written
over a period of eight months while
sitting in her truck during her lunch
breaks.

The book, which deals with the
subject of domestic violence, was heavily
influenced by her experiences working in
Family Law.

Cynthia published her book on her
own, and reports that it is selling quite
well, with over 10,000 copies now in
print!

If you are interested in obtaining a
copy please contact Cynthia at
www.cfhawthorne.com.

Free Notary and Copy
Service Offered

The LIUNA Local 777 River-
side office offers free notary
public service as well as providing
up to 20 free copies�by appoint-
ment only.

Please call Diana Diaz at our
Riverside office, (909) 682-4590,
for further information or to
schedule an appointment during
office hours.

Legal Transcribers Win
Promotion

More than two years ago Sharon
Looper and Rochelle Oldfield, employees
of the Riverside County District
Attorney�s office, were promised that,
once they went through a course of
training, they would be promoted from
LTI�s to LTII�s.

But for Sharon, Rochelle, and the
other Legal Transcribers working in their
division the training and promotions
never came. �It was frustrating,� Sharon
said, �to see all of the other LT�s in the
department being promoted while we were

A very happy (from left) Sharon Looper
and Rochelle Oldfield

never even given the training. It just
didn�t seem fair.�

Ultimately, management agreed. After
they presented their case at a first step
grievance meeting, not only were Sharon
and Rochelle promoted, eight other LT�s in
similar situations were promoted as well.
Congratulations Sharon and Rochelle!

Court members discuss bargaining
process

Now that there is a budget in Sacra-
mento, the Union and Court management
have begun bargaining for a new MOU.

�It won�t be easy,� reports 777
Representative Stephen Switzer, �but we
have a good working relationship and that
will help.�

Court Bargaining Begins

Pictured above are (from left to right)
Maria Ochoa-Flynn, Jan Gardner and
Laura Rodriguez.
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Med Cert Rescinded!
DPSS employee Christina Payne

recently received a memorandum placing
her on the County's Medical Certification
Program, which it can do when there is a
belief that sick leave is being abused.

Christina examined the attached list of
days she had been off work provided by
the department and noticed that it
included some pre-approved vacation
days, pre-approved medical appointments
and three days when, to the best of her
recollection, she had actually been at
work.  She then contacted her Local 777
Representative Sala Ponnech and a
grievance was filed.

Proving sickness can be difficult for a
number of reasons.  For example, few
employees rush to their doctor or to the
urgent care clinic at the first signs of flu
or a cold, even if they feel too sick for
work.  Others may seek medical care but
lose their copies of visit records, prescrip-
tions and other valuable information.
Fortunately, Christina had saved some of
her records and was able to get copies of a
few others, as well as her Employee Time
Sheets � which showed that some of the
alleged sick days were reported as regular
time.

First Step Grievance
Victory

And Another Med Cert
Recinded

Yolanda Baltazer, a Clinical Lab
Assistant, was recently placed on the
medical certification program for alleged
sick leave abuse.

She contacted her Local 777 Repre-
sentative, Linda Jefferson, and a griev-
ance was filed on her behalf.

At the second step level of the
grievance, the Human Resources hearing
officer granted the grievance and ordered
that Yolanda be removed from the
medical certification program and that
she be made whole for any time off
disallowed as a result of her being placed
on that program.

Olga Quintanilla, a housekeeper with
the Riverside County Regional Medical

Center, has been
made whole after
having been
ordered to pay
for a set of keys
or be sent home
without pay.

Department
policy clearly
requires that an

employee sign documentation when
issued a new set of keys. Olga never was
and denied having been issued a new set.

After a grievance was filed the
department found in Olga�s favor and
reimbursed her for the money she paid for
the keys.

    After winning her grievance
Christina exclaimed � in reference to
record keeping � �From now on, I'll
keep everything!�
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Fewer Female Legislators
In Statehouses

Why have women seen so little
progress in winning state legislative seats
since the watershed year of 1992? This
was discussed recently at the National
Conference of State Legislatures.

The conclusion? Term Limits that
have been adopted in 17 states is the
culprit.

Washington State, with no such limits,
has the largest percentage of women
legislators at 36.7 percent. Colorado and
Maryland, with 33 percent each, ranked
second and third.

The momentum that brought gains for
women lawmakers in the 1970s and �80s is
dwindling.

A 2001 study found that women held
no top leadership positions whatsoever in
20 states.

In South Carolina, 9.4 percent of state
legislators were female. In Alabama,
women held 10 percent of seats. In
Kentucky, the figure was 10.9 percent.

In Ohio, term limits forced out a female
House speaker. In Maine, it was a Senate
president.

In Michigan, 52% of the women in the
Legislature were forced out after term
limits went into effect.

In California, where we have term
limits, 30% of the State Assembly-
members are women, and just 24% of the
California State Senators are women��.

Food Service Workers
Step Forward

At Riverside County Regional Medical
Center employees take their responsibility
as problem solvers seriously.

 Several Labor-Management subcom-
mittees were formed at the Medical Center
to come up with ideas to help address the
current budget crises.

 Josefina Aparicio, Erika Rojas and
Dottie Amos represented the Food
Service Workers and presented their ideas
on how things could be improved.

RCRMC Food Service Workers (from left
to right) Josephina Aparicio, Erika Rojas
and Dottie Amos

�I think they provided management
with a clearer picture of their work
environment,� reports Representative
Linda Jefferson.
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Guest Column

A Message from LIUNA
General President
Terence M. O�Sullivan

If you are ashamed to be a Californian
right now with the recall circus in town, I
want you to know that it is a mere
sideshow compared to what�s going on in
the Nation�s Capitol.

They are calling it the Great Disap-
pearing Act as we are witnessing a $5.6
trillion budget surplus that began under
the prior administration turn into a
projected $4 trillion�$6.7 trillion deficit.

We spent $70 Billion - more than the
combined budget deficits of all the States
put together - the first month in Iraq and
did this because we �had to.�

Why? Because Iraq had �weapons of
mass destruction.� I guess those have
disappeared, along with Saddam Hussein
and Osama bin Ladin (wasn�t he the one
we were after in the first place?).

While we�re now building schools and
public hospitals in Iraq�and we should�
we�re the ones that bombed them�we�re
closing them down in this country.

We�ve watched another $5 billion
disappear by awarding non-competitive
contracts to Halliburton, the Houston-
based oil-services firm once headed by
Vice-President Cheney, and to other
closely connected friends of the Adminis-
tration.

Iraq has oil reserves estimated at 112
billion barrels, second only to Saudi
Arabia�s holdings of 261 billion barrels.

The press is reporting that there are a
number of individuals on our �leadership�
council in Iraq in favor of privatizing the
oil and parceling it out to major American
and British oil companies. What a
surprise�

PayWatch
Key facts on CEO pay from the

AFL-CIO�s newly updated Executive
PayWatch:

� The average CEO�s pay
package totaled more than $10.8
million last year.

� CEO pay is more than 441
times the average pay of regular
workers.

� America has lost 2.6 million
private-sector jobs in the past two
years.

� 75 million people had no health
insurance for some time during the
past two years.

� Schools are cutting preschool,
after-school and school repair
programs because the economy
has wrecked state budgets.

City Of La Quinta
Members Ratify Contract

Local 777 members working for the
City of La Quinta recently ratified a new
contract. The three year agreement
provides guaranteed cost of living
increases, an increase to $900.00 per
month to cover health insurance costs,
and an enhanced PERS retirement of 2.5%
at 55.

Welcome Rubidoux
777 Members!

With football season approaching
LIUNA sister Local 1184 handed off to
Local 777 their members employed at the
Rubidoux Community Services District
and we took it and ran for a touchdown!

How? By successfully negotiating a
successor three-year MOU that includes:

Bonnie Beshers and Paul Bechely

wage increases of 11.25%; full payment of
medical, dental and vision premiums; the
opportunity to join PERS retirement; an
additional paid Holiday in recognition of
the great Labor Leader Cesar Chavez; and
participation in the Public Employees
Benefit Trust which includes Riverside
County�s Exclusive Care Plan.

Special thanks to Local 777 Represen-
tative Paul Bechely and the Negotiating
committee members Bonnie Beshers and
Zane Wollner.

City of La Quinta Bargaining Team

Chapter President Anthony Moreno
observed, �Two things were very clear
throughout the negotiations�one, we are
truly well represented by LIUNA, and
two, we have achieved a level of Labor-
Management cooperation that is really
working to the benefit of our members.
Both sides were committed to reaching an
agreement that was fair for everyone.�

 We want to thank Anthony and the
rest of the bargaining team for a job well
done.
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!!!!! Jose Jimenez
(Continued from page 1)

PrivatizationPrivatizationPrivatizationPrivatizationPrivatization
U P D AU P D AU P D AU P D AU P D A T E !T E !T E !T E !T E !

When President Bush announced he
would move to privatize 850,000 public
employee jobs in the Federal sector, no
one wanted to believe what they were
hearing. Slowly, but surely, he has been
dismantling public services, and turning
those services over to the private sector.

The latest example of this has been in
the National Park Service, where the
President is moving to eliminate most of
the agency�s scientists, maintenance work-
ers, fee collectors, lifeguards, museum
curators, historians and archivists.

Many argue that overseeing 380 parks
and monuments is too important to entrust
to people with little or no preparation for
working within the nation�s park system!

The President also recently terminated
the collective bargaining rights of workers
at the National Imagery and Mapping
Agency (NIMA). The 1,322 employees are
represented by the American Federation
of Government Employees locals in St.
Louis and Bethesda, Md.

The administration insists the union
must be busted so NIMA employees, who
already have significant security clear-
ances, can obtain new security clearances
to fight terrorism.

�Fighting terrorism is about
preserving our freedoms � including
the right to organize � not destroying
them,� bitterly reported AFGE President
Bobby L. Harnage, Sr.

City of Pasadena

Pasadena Exits PERS
Medical

Faced with the reality of soaring
health insurance costs, a Labor-Manage-
ment Committee was formed to address
this issue.

Requests for Proposals to health care
providers took place, and the Committee
then reviewed the offers.

The solution decided upon by the City
and Unions representing the majority of
employees was to get out of the medical
plans offered by PERS. This is because
PERS healthcare rates are statewide and
are artificially high, as they include
helping pay for retiree coverage for State
employees.

MOVED RECENTLY?
Please call your 777 office at

909-682-4590 or 213-380-6678 to
let us know your new address.
Also, please call us if you have
been promoted or transferred to

a new department.

Steve Belhumeur

Gone � But Not That Far!
Representative Steve Belhumeur has left Local 777 to become the Field Director for

Los Angeles City Councilmember Martin Ludlow.
Steve began working for the Local in 1997 as an Organizer, and was part of the

historic campaign that saw 5,200 Riverside County employees vote to join Local 777.
The following year he moved to Los Angeles and become the Representative for the

City of Los Angeles membership.

Representing Local 777 was Represen-
tative Paul Bechely and Chapter President
Nicky Montoya.

Congratulations on a job well done!

�He did an outstanding job learning his way around the City,� reflected Business
Manager Fred Lowe, �and was able to resolve many issues on behalf of the member-
ship. While those skills will be sorely missed, the good news is that Steve has already
shown his commitment to continue helping the membership in his new position.�

With the Council race over Steve will hopefully be able to slow down a little and
pace himself for the long-haul. We want him to be around for the next eight years � at
least!

department�s policies and procedures, the
Board voted unanimously to rescind the
suspension, destroy any reference to this
in his Personnel File, and provide Jose
with full back pay (including interest)!

This victory was historic for our
union as the Employee Relations Board
had never before so thoroughly rejected
the recommendation by the Hearing
Officer as they did in this grievance for
Jose Jimenez.

Congratulations Victor on a job well
done!

Pictured above are friends and family attending Steve's Good-Bye Party�including
his wife Stacy and son Brandon.



6 Representing Riverside, Los Angeles and Orange Counties

Guest Column

A Message from LIUNA
VP/Regional Manager
Rocco Davis

I would like to
commend Local 777,
along with Local 792
in Northern Cal �
for encouraging our
Union to become the
first to join the
California State
Association of

Counties as a �Corporate Associate.�
It is important to be involved in the

decision-making process at all levels of
government if we are to protect our jobs
and promote our interests.

NO ON PROPOSITION 54

CSAC and LIUNA oppose the Racial
Privacy Initiative, Proposition 54. This is
one more effort to divide working families
and distract them from the real issue: the
economic inequality in our society.

Data tracking has revealed that huge
racial disparities in health exist through-
out California. Without the ability to track
these racial disparities, the impact on
efforts to improve health could be
enormous.

Health information that is broken
down by race and ethnicity allows health
officials and medical providers to better
identify the highest risk populations and
aim early diagnostic and preventive
services accurately.  California has one of
the most racially diverse populations in
the country. Without data on race, public
health departments will not be able to
efficiently and cost-effectively provide
lifesaving education and care where they
are needed.

To compete for federal funding,
California needs to collect race and
ethnicity data regarding health outcomes
and risk factors on an ongoing basis.
Proposition 54 does not allow ongoing
collection of such data, placing in
jeopardy the loss of millions of dollars in
federal funding.

Congratulations Kathie!
     Local 777 Representative Kathie Delgado has been

appointed as a Commissioner to the Riverside Community
Action Partnership (CAP).  The Commission advises the
County Board of Supervisors on the status of antipoverty
programs in Riverside County.

The mission of a Community Action Agency is to mount
a coordinated attack on the causes and effects of poverty in
the County.  Community Action Agencies such as
Riverside�s CAP are part of a national network which began
as part of former President Lyndon Johnson�s War on
Poverty.  Locally, Riverside has taken a very aggressive
approach to fulfilling its mission. The CAP has adopted a

Strategic Plan, which dedicates the Commission to �ending poverty in Riverside
County.�

Delgado was elected as one of the two designated Labor representatives of 21
Commissioners. Kathie was nominated by Laurie Stalnaker, Executive Secretary-
Treasurer of the Riverside/San Bernardino Central Labor Council.

Congratulations Kathie!

Bob Buster Jim Venable

Membership Votes
To Support Supervisors
Buster And Venable!

At the July Membership meetings held
in Riverside and Palm Desert, the  ques-
tion on supporting Riverside County
Supervisors Bob Buster and Jim Venable
was addressed.

The members at both meetings voted unanimously to support their re-election
efforts next March.

Membership discusses endorsement process

�Supervisors Buster and Venable have been strong supporters of avoiding layoffs in
the County,� reports Business Manager Fred Lowe, �and very much deserve our
support!�
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UPPORTING CANDIDAUPPORTING CANDIDAUPPORTING CANDIDAUPPORTING CANDIDAUPPORTING CANDIDATES AND ISSUESTES AND ISSUESTES AND ISSUESTES AND ISSUESTES AND ISSUES     THAT SUPPORT
PUBLIC EMPLOYEES PERFORMING PUBLIC SERVICES!

YES ON BUSTAMONTE!
Lt. Governor Cruz Bustamonte is the clear choice!  He is the only candidate who comes from
humble origins and understands the needs of working families. His excellent record on these
issues speaks for itself.

X

YES ON PROPOSITION 53!
This important Initiative will require an increase to 1-3% of the general fund budget be spent
on state and local infrastructure projects.  We know how congested everything is now.  To put
spending priorities in their proper perspective, when Edmund G. �Pat� Brown was Governor
from 1959-1967 infrastructure spending accounted for 15-20% of the general fund budget!

X

X

NO ON THE RECALL!
When will it end? We are all angry about the gridlock in Sacramento
but this is an abuse of the recall process.  If the sore losers who funded
this thing don�t get their way this time what will prevent them from trying
it again? One thing we know: None of the folks who bankrolled
this support the eight hour day, health and safety protections,
the recent increases in Workers Compensation, Unemployment
Insurance, and Disability Insurance, or, for that matter, our jobs
in the public service. Let�s not play into their hands and give them
the chance to repeal these hard-fought gains.

STATEWIDE PROPOSITIONSSTATEWIDE PROPOSITIONS

NO ON PROPOSITION 54!

This is one more effort to divide working families and to distract them from the real
issue: THE ECONOMIC AND POLITICAL INEQUALITY IN OUR COUNTRY.
Data tracking has revealed that huge racial disparities in health exist throughout California.
Without the ability to track these racial disparities in health outcomes and risk factors, the
impact on efforts to improve health will affect us all.
We also face losing millions of dollars in federal funding that we now receive for  collecting
race and ethnicity data regarding health outcomes and risk factors.
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by Fred Lowe
Business Manager/Secretary-Treasurer

The Lowe-Down

At our August 26 Membership
Meeting a unanimous vote took place
Opposing the Recall and supporting Cruz
Bustamonte for Governor.

Los Angeles member Giles Hurley
began the discussion by stating that Labor
supported Governor Davis over Bill
Simon in the last election because Labor
believes he more strongly supports having
Public employees providing Public
services.

As you know, privatization is some-
thing as public employees we have to
constantly be on guard against.

Giles then went on to say that Gover-
nor Davis�s name is not allowed to be on
the ballot on the second question � who
shall replace him.

He therefore very clearly explained
his thinking on why we should support
Cruz Bustamonte � because, again, we
want to support having Public employees
providing Public services, and Cruz has
shown, by far, to be the candidate that
supports this most critical issue.

It has also become clear now that
everyone is fed up with the gridlock that
exists in Sacramento.  If given a chance,
voters would have just as readily signed
petitions to recall the legislators that
represent them.

What is also clear is that none of the
leaders that bankrolled the Recall support
the eight hour day, health and safety
protections, the recent increases in
Workers Compensation, Unemployment
Insurance, and Disability Insurance, or,
for that matter, our jobs in the public
service.

�stronger together
!!!!! Member Services
!!!!! Discount Tickets
!!!!! Union Reps
!!!!! Meeting Info

Look what there is for YOU�

On the web at  www.liuna777.org

!!!!! Newsletters
!!!!! MOUs
!!!!! Voter Registration
!!!!! Worksites

Score with Hit Home!
HIT HOME, the AFL-CIO Housing Investment Trust�s (HIT) popular mortgage

partnership already operating in more than 20 cities, is now available nationwide to
the AFL-CIO�s 13 million members.

Since November 2000, more than 2,000 mortgages originated by partner-
ship�HIT, Countrywide Home Loans and Fannie Mae�have generated nearly
$250 million in financing. HIT projects that the expanded program will generate
more than 10,000 home loans worth 1.2 billion.

In announcing the expansion, AFL- CIO President John J. Sweeney said, �Our
goal is to help America�s working families reap the benefits of home ownership.�

HIT HOME benefits include: one of the broadest selections of home loans
available, including low- and no down-payment programs, free property apprais-
als, free credit reports, homebuyer education and counseling and the Working
Family Mortgage, which ca take years off a borrower�s loan, saving thousands of
dollars in interest. For more information, go to www.aflcio-hit.com or call Country-
wide Home Loans toll-free at 866-HIT-HOME.

The AFL-CIO�s Union Privilege program also offers home mortgages for
union members through its association with Chase Manhattan Mortgage Corp. For
more information, call toll free at 800-416-5786 or visit www.unionprivilege.org.


